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TOWARDS A FAIR AND INCLUSIVE SOCIETÀ CHIMICA ITALIANA: 

A COMMITMENT TO EQUAL OPPORTUNITIES 
 

The Società Chimica Italiana (SCI) recognizes inclusivity and equal opportuni=es as 
essen=al principles for scien=fic progress and organiza=onal growth. 
Inclusion is a fundamental principle that ensures all individuals, regardless of gender, 
ethnicity, orienta=on, ability, or socioeconomic background, have equal opportuni=es 
and access to resources. Crea=ng inclusive environments means fostering recogni=on, 
respect, and the ability to fully express one's poten=al by elimina=ng barriers and 
discrimina=on. 
Within the SCI, and in line with its Statement on Equal Opportuni=es, inclusion is 
essen=al for building a fair and diverse scien=fic community. Adop=ng an inclusive 
approach broadens par=cipa=on and encourages collabora=on among people with 
diverse experiences and skills, thereby enriching scien=fic and social progress. 
Aware that a fair and inclusive environment is essen=al to unlocking the poten=al of 
every individual, the SCI is ac=vely commiKed to promo=ng these principles through 
con=nuous ac=ons, both within the associa=on and in the contexts with which it 
ins=tu=onally interacts. To begin this journey, the SCI has established a dedicated 
working group. 
Although the SCI's commitment extends to comba=ng all forms of disparity, it is 
undeniable that, historically and globally, significant inequali=es manifest par=cularly 
between men and women. Therefore, a specific focus will be placed on bridging these 
gaps, while maintaining an inclusive approach toward all forms of diversity. This requires 
not only the elimina=on of all forms of direct or indirect discrimina=on but also the 
adop=on of concrete measures to compensate for any historical or structural 
disadvantages, with the aim of crea=ng a fair and inclusive environment for all 
individuals. 
This document defines a series of specific, short- and medium-term objec=ves to be 
achieved through targeted and regularly monitored ac=ons. The ambi=on is to create 
an environment where every individual, regardless of gender, can achieve their poten=al 
without obstacles or prejudice, thus contribu=ng to the progress of science and society 
as a whole. 
In the current context, characterized by employment difficul=es for the new genera=ons, 
young women face addi=onal and oOen more complex obstacles. In addi=on to the 
precariousness of temporary contracts, which oOen coincides with crucial stages of 
personal life, they must contend with ingrained gender stereotypes and greater 
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difficul=es than their male colleagues in balancing private and professional life. These 
factors significantly influence their career opportuni=es and professional development. 
From this perspec=ve, it is essen=al to outline the current situa=on within the SCI, which 
can serve as an ini=al reference for a clearer iden=fica=on of the objec=ves and ac=ons 
to be implemented. 
Considering only the overall numerical data, the ra=o of women to men among SCI 
members is close to one, with a slight majority of women. At first glance, this might 
appear to be a balanced situa=on; however, a more in-depth analysis reveals significant 
imbalances that are s=ll present. 
On the one hand, career progressions are oOen slower and more difficult for women, 
hindered by structural and cultural barriers, as already highlighted. On the other hand, 
there is a disparity related to the age group composi=on, par=cularly for young women 
entering the workforce who face greater difficul=es due to the lack of necessary 
protec=ons for their specific needs. 
Regarding the career issue, a significant sta=s=cal analysis can be obtained by examining 
university representa=on among SCI members. Currently, 82.9% of members are from 
academia, with a gender distribu=on that reflects the overall balance of the associa=on 
(50.3% women). 
However, when looking at the highest career levels, such as full professor posi=ons, the 
female percentage stands at 35.7%1. Although this figure is higher than other scien=fic 
disciplines, it s=ll highlights the long road ahead to achieve full gender equality. 
The SCI looks with op=mism at this evolu=on, especially considering that the female 
percentage among its young members currently reaches 54%. The significant presence 
of young women represents an opportunity to foster structural change, promo=ng 
greater equity in career progression and representa=on in leadership posi=ons. 
A scien=fic society, while it may ini=ally limit itself to observing exis=ng reality, also has 
the responsibility to ac=vely contribute to change. For this reason, the SCI considers it 
essen=al to promote concrete ini=a=ves aimed at ensuring a balanced par=cipa=on of 
women and men in the events it organizes. 
At conferences, round tables, working groups, and other ac=vi=es, the SCI intends to 
adopt specific measures, including linguis=c ones, to promote the dissemina=on of 
gender equality and inclusion principles in the various contexts with which it interacts. 
From this perspec=ve, a series of points considered strategic for achieving these 
objec=ves are outlined below, with the aim of making the path towards effec=ve equality 
increasingly concrete and impac_ul. 

 
1 The data is taken from "I Focus Del Rapporto Anvur 2023. Analisi di Genere" and refers to 2022. It is 
worth noAng that in 2012, the percentage of women as full professors in the Chemical Sciences area was 
20.8%. 
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Some of the objec=ves and ac=ons outlined in this document are in line with the 
principles of the "No women no panel" memorandum of understanding, promoted by 
RAI in collabora=on with the CNR and supported by various ins=tu=ons, including the 
CRUI and some Italian universi=es. Coopera=on with other scien=fic organiza=ons can 
represent an important opportunity to foster collec=ve adherence to this memorandum, 
strengthening its impact and dissemina=on. 
The list of proposed ac=ons, while not exhaus=ve, cons=tutes a significant first step 
toward building a fair and inclusive environment. Constant commitment and monitoring 
of ini=a=ves will be essen=al to ensure concrete and las=ng progress. 

 
OBJECTIVES AND ACTIONS 

1. Promote fair and inclusive par=cipa=on that reflects gender diversity in all SCI bodies 
and in scien=fic and communica=on events organized or sponsored by the SCI. 
1.1. Promote inclusion and gender equality in all leadership and representa=ve 

posi=ons within the SCI. 
1.2. Ensure equal opportuni=es for access to elec=ons, appointments, and posi=ons, 

promo=ng inclusion and valuing diversity. 
1.3. Promote gender equality in the composi=on of panels and scien=fic/organizing 

commiKees for scien=fic events, ensuring balanced representa=on. 
1.4. Promote gender equality in the composi=on of panels and scien=fic/organizing 

commiKees for scien=fic events, ensuring balanced representa=on. 
1.5. Plan and implement events and ini=a=ves dedicated to ac=vely promo=ng gender 

equality in the chemical sector, raising awareness, educa=ng about diversity, and 
inspiring cultural change2. 
 

2. Disseminate inclusive communica=on models and messages that value the diversity and 
mul=plicity of roles held by women in chemistry and society. 
2.1. SCI documents will adopt inclusive language free from gender stereotypes and 

discrimina=on. 
2.2. Promote a real and non-stereotypical representa=on of the mul=ple roles held by 

women, highligh=ng their contribu=on to chemistry and society. 
2.3. Organize communica=on campaigns on SCI channels that highlight the skills, 

abili=es, and successes of women, presen=ng a realis=c and inclusive picture, also 
with the aim of guiding female students toward STEM subjects. 
 

 
2 An example is the "Inclusion, Equity, Diversity and Ethics" themaAc session. XXVIII Congress of the 
Società Chimica Italiana. Milan 26-30 August 2024. 
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3. Raise awareness among SCI members about the importance of gender equality and the 
benefits of an inclusive culture. 
3.1. Promote ini=a=ves dedicated to the themes of gender equality and discrimina=on 

in the scien=fic world, highligh=ng the impact of gender stereotypes on careers 
and the advantages of an inclusive culture for research and innova=on. 

3.2. Develop a database of experts that serves as a reference point for iden=fying, 
including among women, the most suitable professionals for specific consul=ng or 
collabora=on needs. 

3.3. Ac=vate mentoring programs that connect young female scien=sts with senior 
researchers to offer support and professional guidance. Also, organize networking 
events to create spaces for dialogue, the exchange of experiences, and the 
development of a professional network among women in science. 
 

4. Collaborate with other en==es and scien=fic organiza=ons to promote gender equality 
in science, crea=ng a synergis=c and mutually suppor=ve network. 
4.1. Ac=vely par=cipate in the defini=on and promo=on of public policies that favor 

inclusivity in science. 
4.2. Support legisla=ve ini=a=ves that provide funding and incen=ves for projects and 

programs that promote inclusivity in research and innova=on. 
4.3. Collaborate to iden=fy systemic barriers that hinder the full par=cipa=on and 

career progression of women in science and various professional sectors, such as 
gender stereotypes, unconscious biases, imbalances in workload, and difficul=es 
in balancing professional and personal life, and propose innova=ve solu=ons to 
overcome them. 

4.4. Share experiences, best prac=ces, and implement synergis=c ac=ons through the 
crea=on of pla_orms and exchange networks, the development of joint projects 
and ini=a=ves, and the organiza=on of events to raise awareness and maximize 
the impact of ac=ons in favor of inclusivity. 
 

5. Monitor progress toward the achievement of the set objec=ves. 
5.1. Conduct qualita=ve and, where possible, quan=ta=ve studies and analyses on 

gender inequali=es in the chemical field with constant monitoring. 
5.2. Collect and monitor data on the representa=on of women and minori=es within 

the SCI, including: the number of women in leadership posi=ons in research and 
various professional sectors, the number of women who par=cipate as speakers 
or moderators at scien=fic or communica=on events, and the number of women 
who receive scholarships or awards. 

5.3. Collect feedback from SCI members. 
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5.4. Analyze the collected data to evaluate the effec=veness of the ac=ons taken, 
iden=fy areas for improvement, and implement necessary changes to op=mize 
results. 

 
The objec=ves and ac=ons to be undertaken, aimed at achieving true gender equality 
and inclusion, finally prompt a brief but important reflec=on. While gender equality can 
be addressed more immediately thanks to the availability of easily traceable and 
measurable numerical data, iden=fying the cri=cal issues concerning the problem of 
"inclusion," understood specifically as awareness of "diversity," is more complex, both 
within the Society and in the scien=fic environments with which the SCI interacts. In this 
context, the members of the SCI dedicate constant and par=cular aKen=on to the 
recogni=on and valoriza=on of plurality, while ac=vely commilng to comba=ng all 
forms of marginaliza=on and discrimina=on. This commitment is reflected not only in 
the professional sphere but also in daily interpersonal rela=onships, in a decisive 
rejec=on of the "culture of waste," promo=ng an open, fair, and truly inclusive 
environment. 


